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Over 25 years of enabling young people to
Learn More, Do More and Become More.
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“This programme enabled me to meet
colleagues who I would not normally engage
with. Doing this voluntary work and engaging
with children was one of the highlights of my
year. It provides a great mental break from
the day job.”
Number Partner Volunteer
Financial Conduct Authority
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ABOUT US
Tower Hamlets Education Business
Partnership is a leading education charity
inspiring students to Learn More,
Do More and Become More.

We deliver a range of programmes which help
young people to raise their levels of achievement and
aspiration, gain relevant employability skills and develop
an understanding of the world of work.

We cover everything from helping primary school children with literacy and numeracy,
to helping secondary school students make informed decisions about their future working
lives and develop the skills, attitudes and behaviours needed to secure and maintain meaningful
employment. Central to our success is the involvement of businesses in our work.
For over a quarter of a century, we have harnessed the support of City and Canary Wharf companies –
and their workforces as volunteers – to help us deliver our programmes. Our practical workshops
enable young people to interact with employees from a variety of professions, giving them vital
insights into the world of work and their own potential career paths. Through this special contact
with businesses, students are able to build the networks, experience and life skills that will support
them throughout their adult lives.
Our programmes provide the opportunity for employers
to engage with the local community, deliver employee
volunteering strategies and fulfil wider corporate social
responsibility agendas.
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Our envisioned future is to be recognised by educators and employers as the market leaders in
developing the employability skills of young people. We want to be the partner of choice for employee
volunteering in education, with programmes running nationally.
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WELCOME
the borough. Funded by a grant from the London
Borough of Tower Hamlets its aim is to motivate,
support and help young people to pursue positive
pathways beyond school. New for 2018 will be a
Transitions Project pilot programme supported
by Morgan Stanley International Foundation which
will target children as they leave primary school
and move up into secondary school.
Abacus, our family financial literacy programme,
is now well established after a successful pilot and
we are very grateful to Lloyd’s for their continued
support for this innovative programme in which
parents develop financial skills whilst engaging
in their child’s education.

Helen Sanson
Director
Tower Hamlets Education
Business Partnership
Following our Jubilee year in 2016, I am delighted
that our heritage was recognised by winning the
Lord Mayor’s Community Partner Dragon Award
for our long-term work with Lloyd’s of London.
Additionally, we were shortlisted by the Charity
Times for our wide-ranging partnership with
Barclays. Both accolades are testament to the
value of connecting employers to young people.
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This year has been a year of exciting change
within the organisation. We have introduced our
new partnership model for businesses to ensure
sustainability and parity for all partners, and to
ensure we can plan and deliver a comprehensive
offer to businesses and schools. We have realigned our staff teams to support our future
plans and have several new staff members
bringing fresh innovation and a breadth of
experience to the organisation.
Our newest programmes are tackling some
key issues for children and their families. Link
Ahead addresses the inequalities in educational
attainment for white British children attending
our schools, the most under performing group in

We were also very fortunate to receive help
from Bank of America Merrill Lynch and New
Philanthropy Capital to review our impact
measurement systems, which will enable us
to show more effectively the difference that
business volunteers can make to the aspirations
and life chances of young people.
I would like to thank all of our supporters,
volunteers, schools and teachers for making
this year so positive and rewarding. It’s a great
honour to work with you and see how you make
such a difference to the lives of so many children
and young people. I look forward to our many
collaborations in 2018.

Mark Campbell
Chairman
Tower Hamlets Education
Business Partnership
The 2016/17 Financial Period has been
one of significant change for THEBP. We have
restructured that element of our funding which
comes from our business partners by moving to
a partnership model under which the majority of
that funding is more directly related to the volumes
of volunteering opportunities which companies
take part in. This has enabled us to make a better
link between the volunteering opportunities and
the resources we are able to devote to them and
has also substantially increased the predictability
of our corporate funding (thus allowing us to plan
better for the future).
We have restructured our team and our cost base
so that our programmes and activities are much
better aligned with this new model. We have also
changed our financial year end so that our
financial year aligns to the school year.
As a result of these changes THEBP has a very
solid financial base from which to operate and I
believe that we are better placed than ever, as we
move into the second 25 years of our existence,
to fulfil our mission of enabling the talents and
energies of our business volunteers to help young
people in Tower Hamlets and elsewhere to fulfil
their potential.
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P UP I L J OU R NEY

“I enjoyed asking the
volunteer questions and
talking to them about
their experiences.”
Aim2Attain Pupil

We offer tailor-made programmes which
encourage participation and engagement
from Primary right through to Alumni.

Alumni
Our Alumni Support Network
offers Tower Hamlets EBP alumni
a series of one off events and
networking opportunities such as the
Apprenticeship Fair. We also regularly
recruit Alumni Ambassadors.

5-11 years old
Number Partners
Reading Partners
BEE (Business Education Enterprise)
Abacus
Transitions Project
(Other schemes including - Chess,
Computers, Language and Writing)

“I enjoy reading with my
partner as we both enjoy the
books that we are reading and
we have lots of fun.”

Post 16

Reading Partner Pupil,
St Mary and
St Michael School

11-16 years old
Aim2Attain
Business Mentoring
Language Mentoring
Getting Ahead
Head to Head
Link Ahead
Work Experience
Transitions Project
Pre-16 Skills Workshops

Aim2Attain
Business Mentoring
Work Experience
Post-16 Skills
Workshops

“I now understand the
importance of applying for
apprenticeships well before
the deadline, as some of the
applications have several
parts to them.”

Beyond the Borough
Runway to Success
(Royal Greenwich)
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Year 13 student,
Mulberry Sixth Form
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CA SE S TU D IES

Iveren Yongo

Sophie Arup

Alumni Ambassador at Tower
Hamlets Education Business
Partnership

Global Community Investment
Executive at Clyde & Co LLP

“I first became aware of Tower Hamlets EBP when
I was 14 years old. Living in a small estate in East
London, I felt limited in my knowledge of education
paths and the career routes I could potentially
follow.
I then heard about the Lloyd’s Business
Mentoring Programme through my secondary
school. I remember putting myself forward
thinking it might be a fun way to learn. However,
as the programme progressed, I became more
excited about my future. I would often speak with
my mentor about her career and how she got
to where she was today. During these talks, my
mentor provoked me to think about my future.
From here I began to have more aspirations about
my education and career – growing up in East
London suddenly seemed to no longer be a barrier
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to what I could achieve with the right information
and direction. Following this, I jumped at any
opportunity to be involved with Tower Hamlets
EBP and Lloyd’s, participating in Aim2Attain and
Lloyd’s Sixth Form Mentoring Scheme amongst
other programmes. I am currently a Graduate
Trainee at Travelers, and recently completed a
Master’s Degree in Chemistry at The University
of Manchester.
I believe that the support Tower Hamlets EBP
has helped shape me into a more ambitious
and determined young person. It has essentially
provided me with the positive mindset to overcome
any challenges I encounter, both professionally
and personally. Most importantly, the support from
Tower Hamlets EBP has encouraged me to think
beyond my local area and any perceived limitations
- the world is my oyster!”

“I began working with Tower Hamlets EBP just
over a year ago, however, Clyde & Co’s support
for the EBP’s reading programme goes back over
a decade and in 2014 we set up our first business
mentoring programme with Stepney Green
Sixth Form.
Each year, we participate in two long duration
academic programmes - the Reading Programme
with Osmani Primary School and Business
Mentoring with Stepney Green Sixth Form. The
popularity of the schemes means we always
have many new volunteers wishing to take part
alongside returning volunteers. The programmes
are conveniently timed so that they take place
either over lunchtime or in our office and this
works exceptionally well for staff who may have
more limited time. Our volunteers also lead the
BEE programme at Osmani Primary School. This
gives our staff the opportunity to invite clients to

volunteer with them if they wish. This provides
us with a great client engagement opportunity,
and aids the local community. For volunteers who
are unable to commit to an ongoing reading or
mentoring programme, we have had volunteers
participate in ad hoc half day workshops in
schools helping them with confidence building
and preparing for interviews.
Given our two London offices are based in
the Borough of Tower Hamlets we were keen to
work with an education charity within our local
community. THEBP have been a fantastic partner,
making valuable introductions to local schools
and have enabled us to really progress with one
of our key Community Investment initiatives –
Inspiring Young Lives. Our partnership with Tower
Hamlets EBP has enabled us to demonstrate our
commitment to our local community. The flexibility
and wide variety of opportunities for volunteers has
meant we have been able to get commitment from
staff at all levels over varying periods of time. We
receive great feedback from volunteers and the
fact so many return to participate year on year,
truly demonstrates the satisfaction they get
from giving up their time to help and guide others.”
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Jemima Reilly

Phillip Slater

Headteacher at
Morpeth School

Partner at Morrison &
Foerster (UK) LLP and Tower
Hamlets EBP Volunteer
Mentor

“Prior to beginning to work with Tower Hamlets
EBP, there was virtually no meaningful partnership
work between schools and City businesses. There
was a considerable degree of suspicion regarding
the motives of businesses in seeking to engage
with schools. Most business involvement with
schools at this time was limited to much larger
organisations providing materials to schools,
with little scope of how the skills of corporate
employees could be used to benefit and
develop students in the East London area.
In 1994 the Tower Hamlets EBP approached us
to find out if we would be interested in partnering
with Bankers Trust, a large American bank based
in the City of London.
Mike Tyler (former Director of Tower Hamlets EBP)
brokered a meeting with key staff from the bank
and we were immediately impressed with their
rationale for becoming involved, their flexibility and
their willingness to engage with our priorities. We
developed a model that supported our ambition to
provide a range of enrichment opportunities for our
pupils beyond the classroom, which ranged from
mentoring and cultural opportunities, to tutoring
and supporting visits to New York. In 2003, the EBP
brokered another partnership with Investec which
has been a great success and continues to go
from strength to strength.
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We now run a breadth of Tower Hamlets EBP
programmes throughout the school, including
flagship programmes such as Head to Head,
Getting Ahead, Aim2Attain, Business Mentoring,
Work Experience and the Alumni Network.
As a result of the involvement of Morpeth School
with Tower Hamlets EBP, many of the initiatives
developed through our early partnership with
Bankers Trust (later Deutsche Bank) were adopted
by Tony Blair’s government in their 2005 white
paper, ‘Higher Standards, Better Schools for All’.
The establishment of partnerships with local
businesses have helped to raise aspirations,
support academic progress and to build pupils
social and cultural capital.
As pupils become aware of the possibilities that
lie ahead of them with the right information and
the right attitude, it becomes a delight to see
their imaginations begin to spark with plans and
ideas for their future. And that in itself is hugely
rewarding, and a key motive for our ongoing
relationship with Tower Hamlets EBP.”

“After I became Chair of the London Office
Diversity Committee at Morrison & Foerster (UK)
LLP in 2015, we began an active search to identify
charity partners that we felt would offer us a
meaningful opportunity to become involved in
local community programmes. A central theme of
our charitable and corporate social responsibility
goals is that we look to benefit the communities in
which our employees live and work. We identified a
number of programmes offered by Tower Hamlets
EBP including Head to Head, Getting Ahead and
Business Mentoring. The programmes appealed
to us for many reasons, and we felt that they
would suit our employees.
Our involvement with Tower Hamlets EBP
commenced in early 2016 and we recently began
our third Business Mentoring programme in
late 2017.
As a volunteer, I thoroughly enjoy the reaction
from and engagement with the pupils. Years 10
to 12 are formative and are often challenging
times for school pupils. Public examinations and
decisions about next steps into the workplace
or further education come to the forefront and it

has been great to work with terrifically engaged
students that are keen to learn, explore options
and ensure they are achieving the best of their
potential. As a business mentor of volunteers
within Morrison & Foerster (UK) LLP, I have been
required to expand my own skill base so that I
can perform the role to the best of my ability for
the benefit of the pupils that work with
company volunteers.
Speaking to the Business Mentoring volunteers
within the company, I think we would all agree that
our participation in the mentoring programme has
given us a great degree of pleasure, as well as an
opportunity to learn about the variety of challenges
facing school pupils in the current political and
economic environment. Working within East
London schools has also been a chance to get to
know and work with a diverse range of students.
On a more personal level, we as a team have seen
our own interpersonal, interactive and educational
skills develop.
I firmly believe that meeting different people
from a diverse range of backgrounds and careers,
and hearing about other people’s experiences,
insights and perspectives is of enormous value to
an individual. This is the approach I have taken to
my self-education and career and I would like to
think that the pupils that I have worked with have
derived benefit from hearing about my decisions,
experiences, choices and insights in a similar way
and that ultimately, it provides valuable food for
thought and reflection.”
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O UR Y E AR
I N N UM BER S
87% of pupils
participating in Partner
Sessions say they feel
happier at school
72% of pupils involved
in Partner Sessions say
maths or reading
is now more fun!
100% of school
coordinators felt pupils
improved their verbal
& written expression
of thoughts and ideas
(across all Partner
Schemes)
96% of students said
they would recommend
Aim2Attain to other
students
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94% of those who
participated in a Post
16 Workshop felt they
knew more about which
different paths were
available
82% of business
mentors asked agree
that they have developed
their coaching and
mentoring skills and
52% feel they are more
patient as a result of
mentoring
99% of pupils have
developed one or more
employability skills
due to our Getting
Ahead or Head to Head
programmes

schools
7
8

su

p p orted
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FI NA N CIAL
STAT E M ENTS
Statement of Financial Activities for the
period ended 31st August 2017.
These summarised accounts are taken from the
EBP’s full and unqualified accounts. They were
approved by Goldwins Chartered Accountants and
have been filed with the Charity Commission and
Companies House.

The Trustees have agreed to unrestricted
reserves of up to 12 months’ expenditure, providing
an essential buffer as the EBP moves to a more
uncertain funding environment.

Tower Hamlets Education Business Partnership Limited
Statement of Financial Activities (including the Income and Expenditure Account)
for the period ended 31st August 2017
Period ended 31 August 2017

Period ended 31 March 2016

Donations

£98,931

£106,169

Charitable activities

£1,152,407

£703,729

Investment income

£8,638

£11,801

TOTAL INCOME

£1,259,976

£821,699

INCOME FROM

EXPENDITURE ON
Raising funds

-

£57,718

Charitable activities

£1,650,895

£1,205,257

TOTAL EXPENDITURE

£1,650,895

£1,262,975

Net income / (expenditure)
for the period

(£390,919)

(£441,276)

Transfers between funds

-

-

Net movement in funds

(£390,919)

(£441,276)

Total funds brought forward

£1,475,112

£1,916,388

Total funds carried forward

£1,084,193

£1,475,112
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Tower Hamlets Education Business Partnership Limited
Balance Sheet as at 31st August 2017
CURRENT ASSETS

2017

2016

Fixed assets

£28,246

£37,882

Debtors

£227,822

£193,676

Cash at bank and in hand

£1,324,264

£1,417,636

Amounts falling due
within one year

(£496,139)

(£174,082)

NET ASSETS

£1,084,193

£1,475,112

£288,907

£378,069

Designated funds

£100,000

£100,000

General funds

£695,286

£997,043

Total unrestricted funds

£795,286

£1,097,043

TOTAL FUNDS

£1,084,193

£1,475,112

CREDITORS

FUNDS
Restricted funds
Unrestricted funds:

The accounts have been prepared in accordance with the provisions in Part 15 of the
Companies Act 2006 applicable to companies subject to the small companies regime.
The accounts were approved by the board of directors on 25th October 2017.

Mark Campbell
Director and Chairman
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O UR AWAR D S

The Lord Mayor’s Dragon Awards recognise
responsible businesses of all sizes and sectors
which go above and beyond their normal work
to help regenerate communities in London.
Tower Hamlets EBP won the Community Partners
Award in 2016 for its long-term partnership with
Lloyd’s of London. From initial seed funding from
Lloyd’s, the partnership has grown significantly

Tower Hamlets EBP was shortlisted for the
Charity Times Awards in 2016. Our partnership
with Barclays was chosen for the Corporate
Community Local Involvement category, in
recognition of the continued and long-standing
support of the company across all of
our programmes.
Since 2001 Barclays have supported Tower
Hamlets EBP to provide young people essential
skills and experience of the workplace.
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over 26 years. Tower Hamlets EBP has supported
the Lloyd’s Community Programme in engaging
with an impressive 54 companies across the
Lloyd’s market, providing volunteering activities
in school to benefit disadvantaged young people
in Tower Hamlets.

DIRECTORS
Mark Campbell (Chair)

Clifford Chance

Richard Foley			

Sir John Cass Foundation

Michael Furtado		

Bank of America Merrill Lynch

Sarah Barnes			

Queen Mary University of London

Gerry McDonald		

Tower Hamlets College

David Pack			

City of London

Christine McInnes		

London Borough of Tower Hamlets

Michelle Quest		

KPMG

Jemima Reilly			

Morpeth School

Esra Turk			

Barclays

Saiam Ahmed			

University College London

Iveren Yongo			

Travelers

Jennie Bird			

Harry Gosling School

Barclays has provided over £500,000 funding since
2001. Senior individuals provide pro-bono business
expertise through membership on committees and
the Board of Trustees supporting our development.
The Charity Times Awards continue to be the
pre-eminent celebration of best practice in the
UK charity and not-for-profit sector. Now in their
18th year, the awards are run by Charity Times
Magazine – the leading title for UK non-profit
professionals.
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2 0 1 6 -17
SU P P O R TER S

ADM Investor Services Ltd

Chubb

Grant Thornton UK LLP

Royal Masonic Trust

ADM UK Ltd

City of London

Inspire!

RSA Insurance Group

Aldgate & Allhallows

Clifford Chance

INTO Giving

Skadden, Arps, Slate, Meagher & Flom (UK) LLP

Allen and Overy

Clyde & Co LLP

Langdon Park School

Talbot Underwriting Ltd

Amazon Community Investment Team

Company of Actuaries Charitable Trust Fund

Lightspeed

The Discovery Foundation

Arthur J Gallagher

Concur

Local Giving

The QBE Foundation

Ashurst LLP

Credit Suisse

Man Group PLC

United Trust Bank

Bank of England

Credit Suisse First Boston

Marketing in Partnership

XL Catlin

Beazley Management Ltd

Ernest Cook Trust

Prudential PLC

Bishop Challoner School

Faraday

Royal Borough of Greenwich

Blackrock Investments

Financial Conduct Authority

Royal Masonic Trust

Charities Trust

Freshfields Bruckhaus Deringer

RSA Insurance Group
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“I feel like I helped inspire the next generation
and I wish someone had given me the same
advice at their age.”
Aim2Attain Volunteer

Tower Hamlets
Education Business Partnership
First Floor, Norvin House
45-55 Commercial Street
London E1 6BD
Tel: 020 7655 0300
Email: info@thebp.co.uk
www.thebp.org

@TowerHamletsEBP

Registered Charity No: 1040962

Tower Hamlets EBP
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